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45 

minutes 

36,644 

face to face 

interviews (CAPI) 

at worker’s 

homes

3

EWCS 2024: dataset for analysis 

35 
countries

Editions  

1991, 1995, 2000, 2005, 2010, 2015, 2024  

32 
languages

-

 49 lang. 

versions

120+
questions



• Physical risks 

• Physical demands

Physical environment

• Quantitative demands incl. emotional 

• Pace determinants and interdependency

Work intensity

• Duration

• Atypical working time

• Flexibility

• Working time arrangements

• Predictability 

Working time quality

• Adverse social behaviour

• Discrimination

• Social support

• Management quality

Social environment

• Cognitive dimensions

• Decision latitude

• Organisational participation

• Training

Skills and discretion

• Employment status

• Career prospects

• Job security

• Working conditions prospects 

Prospects

4

Seven dimensions of job quality (and subdimensions)

• Monthly earnings 

• Predictability of earnings 

• Fairly paid in relation to efforts 

Earnings



Exposure to 

high 

temperatures

- Most exposed agriculture and  

construction .. those working 

outdoors

- Indirect impact on other 

sectors, i.e. health 

- Vulnerability to heat increases 

for older workers and workers 

with a chronic disease



Prospects 
- Close to half of the workforce in Europe 

report good career prospects

- 11% fear that they will lose their job in the 

next 6 months

- Qualitative insecurity higher than fear of job 

loss; these are quite important dimensions to 

consider in the context of the twin transition 

Employment security

-  About 60% in Europe report it would be easy 

or very easy to find a job with a similar salary 

if they were to lose or quit their current job

- Close to 65% in Europe agree that the 

organisation they work for motivates them to 

give their best performance. 



Social environment

Source:EWCS2024



Skills and discretion – more learning on the job but less 

organisational participation

Source:EWCS2024



Working time quality index – Trends

Source: EWCS series

- According to data from 

the EWCS series, 

Slovenia has been 

improving its working 

time quality, since 2005

- In 2024, Slovenia is 

only slightly behind the 

EU average 



How easy is it to arrange to take an hour or two off during 

working hours to attend to personal or family matters
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Working time arrangements
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50%
57%
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Working hours are entirely self-
determined

Can adapt working hours within certain
limits (e.g. flexitime)

Can choose between several fixed working
schedules determined by
company/organisation

Set by the company / organisation with no
possibility for changes



Work intensity index – Trends

Source: EWCS series

Slovenia displays the 

same pattern as the 

EU: Working intensity 

decreased for men but 

increased for women 



Emotional demands 

0%
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Slovenia EU

Hiding feelings (always or most of the time)

Emotionally disturbing situations (1/4 of the time or more)

Dealing with angry clients, patients, pupils, etc (1/4 of the time or more)



Five job quality clusters

Skilled 

manual
Top quality

Strenuous 

low-paid

Low 

intensity

High-skilled 

intense

Physical environment

Social environment

Prospects

Skills and discretion

Work intensity

Working time quality

Earnings

26% 18%
18% 21%18%



Job quality clusters – Member States perspective 



Algorithmic management

To what extent does a computer 

programme do the following things? 
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Determines when
you have to work

It allocates work
tasks to you

It monitors your
work performance

EU Slovenia

(% of workers replying to some or large extent) 



Working time preferences 
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Provided that you could make a free choice regarding your working hours and taking into account the need to earn 

a living: how many hours per week would you prefer to work at present? 



Skills match

• Over-skilled: have 

skills to cope with 

more demanding 

duties

• Skills-match: skills 

correspond well to 

duties

• Under-skilled: need 

further training to cope 

well with duties
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Employee representation

No formal representation or 
meetings, 24%

Trade union, osh delegate and 
meetings, 22%

Trade union and/or osh delegate, but 
no meetings, 15%

Some form of 
representation, 
and meetings, 

20%
Meetings only, 

20%

Slovenia

No formal 
representation or 

meetings, 21%

Trade union, osh 
delegate and meetings, 

36%

Trade union and/or 
osh delegate, but 
no meetings, 19%

Some form of 
representation, and 

meetings, 14%
Meetings only, 

11%

EU



Information about health and safety risks at work 

- 6% in Slovenia vs 

10% in EU not very 

well informed 

- 2% vs 4% in the EU 

not at all informed 



Information about work related stress

- 15% in Slovenia (19%) 

in EU) not very well 

informed 

- 4% (10% in the EU) 

not at all informed 



Intention to retire – average age preferred by men 



Intention to retire – average age preferred by women 



The most important aspects of work for workers  

EU Slovenia

1st
A safe working environment for mental and 

physical health
A safe working environment for mental and 

physical health

2nd Trusting working environment Trusting working environment

3rd Good pay and employee benefits Good working hours 

4th Good working hours Job security

5th Manageable workload Manageable workload

6th Meaningful work Good pay and employee benefits

7th Job security Meaningful work 

8th Job that allows to learn and develop new skills Being able to use own initiative at work

9th Being able to use own initiative at work Job that allows to learn and develop new skills 

10th Work that is good for the natural environment Work that is good for the natural environment 



Conclusions I 

• Some progress in Europe in terms of job quality with the exception of work intensity 
and social environment 

• In 2024, Slovenia fares better than the European average in terms of prospects, skills 
and discretion and social environment and worse in earnings quality, physical 
environment and working time quality

• There are some ‘good’ jobs (21 % in Europe and 20% in Slovenia) and some ‘bad’ 
jobs (18% in Europe and 17% in Slovenia) ; most jobs are mixed in terms of job quality 
features
– From a European comparative perspective, pursuing the improvement of jobs (or reduction of the 

number of such jobs)  exposed to physical risks and physical demands as well as advancing on 
the development of learning organisations would likely support the improvement of job quality in 
Slovenia 

• Untapped potential: Slovenia, second largest share of over-skilled workers



Conclusions II 

• Improvement of job quality goes hand in hand with improvement of gender 

equality 

• Larger than average share of workers without representation and voice in 

Slovenia -> important instrument to discuss and implement changes to improve 

job quality, crucial for the twin-transition

• Above average information on both OSH as well as work related stress -> still 

about 1 in 5 call for more information on work related stress

• High value given to physical and mental health by workers overall



Discussion….             Please….Now  

To join the discussion, raise 

your hand by clicking on the 

hand icon

Introduce yourself, then briefly 

ask your question or make a 

comment. Please be concise 

as time is limited.  

Now turn on your camera



For more information, data and findings

Subscribe 
to our 

newsletter

Visit our 
website

Follow us 
on social 

media



Thank you! 

btu@eurofound.europa.eu

Please contact Bernice Turner

btu@eurofound.europa.eu for information on #Virtual Visits! 

mailto:btu@eurofound.europa.eu
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